
INTERNATIONAL GAME TECHNOLOGY PLC 

BOARD DIVERSITY POLICY 

 

PURPOSE 

This Board Diversity Policy (the “Policy”) sets forth the approach to diversity on the Board of Directors 
(the “Board”) of Interna�onal Game Technology PLC (“IGT” or the “Company”). 

SCOPE 

The Policy applies to the Board and intends to provide a framework for promo�ng diversity in its 
composi�on.  Please note that the Policy does not apply to employment generally at IGT, which is 
addressed by the Company’s other policies and ini�a�ves addressing diversity within its ranks and 
considers local laws and regula�ons. 

POLICY 

IGT appreciates the value afforded to the Board across all measures of diversity, which include diversity 
of thought, knowledge, skill, educa�on, professional experience, cultural and geographic roots, race, 
ethnicity, religion, age, physical and neuro abili�es, sexual orienta�on, gender, and gender iden�ty.  In a 
business se�ng, this value manifests in people from a broad array of backgrounds contribu�ng their 
unique perspec�ves and experiences to help iden�fy and address opportuni�es and risks, set and 
oversee the implementa�on of business plans, generate new strategies, enhance decision-making, and 
drive results.  The Board believes diversity efforts benefit not only IGT and its shareholders, but the 
global community in which the Company operates.  

RESPONSIBILITIES & COMMITMENTS 

The Nomina�ng and Corporate Governance Commitee of the Board (the “Commitee”) is responsible 
for: (i) con�nuously monitoring the composi�on of the Board; (ii) considering current and an�cipated 
business needs, regulatory requirements and any market prac�ces; and (iii) iden�fying and assessing 
qualified individuals for Board membership, subject to Board and/or shareholders’ approval.  When 
evalua�ng possible candidates for elec�on, the Commitee considers the Board’s composi�on and the 
benefits poten�ally achieved from incorpora�ng addi�onal diversity.   

In pursuing the various forms of diversity, the Commitee seeks candidates who present the above said 
measures through, among other characteris�cs, their lived experience.  At all �mes, the Commitee 
remains commited to making director selec�ons based on merit and refrains from discrimina�ng against 
a candidate based on any personal atribute unrelated to the individual’s ability to fulfil the du�es of the 
role. 


